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Kaya Babins! 
(Hello Friends!) 

We hope everyone had a relaxing and safe holiday full of time with Moort (family). 

Wungening is back and operating for 2024. So please come and drop into one of 
our Hubs, or give us a call if we can be helping through one of our programs! Even 
if you just want to have a yarn.

We are looking forward to continuing our work in supporting community in the 
coming year, with lots of exciting things in front of us. 

We are currently in the Noongar season of Birak, which runs from December to 

Welcome to our new look newsletter for 2024!

January. It is the season where rainfall 
eases and the heat starts to take hold. 
Birak is the traditional fire season, where 
Noongar people would burn the Country. 

There were several reasons for this, 
including increasing grazing pastures for 
animals and aiding seed germination.  

We hope you enjoy this edition of Djinang, 
our Birak version, as much as we have 
enjoyed putting it together for you all!

You can catch us in person, by phone, or 
across Social Media. 

Otherwise, stay Moorditj, stay deadly!
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Invasion Day 
Statement

In case you missed it on our social media, Danny Ford, the Chairperson of our 
Board, iussued the below statement in relation to the upcoming public holiday. 

You can read the statement in full below, or else share it across our social 
media platforms. No matter how you are choosing to spend the Day, look after 
yourself, and your Moort!
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Our Year Ahead
 

Following a busy and successful 2023 there are lots of things on the horizon to look 
forward to at Wungening as we start this year. Over the break, we did some planning and 
developed a hit list of all the new and exciting things we will be working towards. 

All this in addition to all of our existing work to support community through our regular 
programs in alcohol and other drug services, housing and homelessness, justice, family and 
domestic violence, and child protection. The latter being a key focus. 

As we return from the holidays, and begin transitioning from Birak to Bunuru, we want to 
look forward and share with you our list for the year ahead.  

Implement successful day programs across 
the community through our Ngalla Wirrin 
Wungening Program 
Support women escaping family and 
domestic violence into private rentals 
through our new Moorditj Bidi program 
Establish early intervention programs 
grounded in culture across the South West 
with our partners Centrecare, based on 
Wungening Moort  
Commerce out of home care services for our 
koolungkas
Open a new head office and welcome new 
staff to the organisation
Implement the Sanctuary model to 
strengthen the way we do things 
Become a child safe organisation  
Stand up and speak up for community  
Continue to challenge the status quo 
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Ngalla Bidee Mia 
Update

BIRAK SEASON Dec 23 & Jan 24

Wungening’s work to begin services in the Out of Home Care sector is well underway through 
the establishment of our newest program, Ngalla Bidee Mia (Our Path Home). As you may 
recall, following an open tender process conducted by the State Government, 16 providers were 
awarded contracts in October of last year to start delivering Out of Home Care services in 2024, 
over the next five to seven years.

In a big step forward, five new ACCOs, including Wungening, will be providing OOHC services 
for the first time, alongside Yorganop. Over the last few months since the announcement, we 
have been working to bring to life our new program Ngalla Bidee Mia, which will include foster 
care services and residential care services for children in Out of Home Care. 

Most importantly, we have been working alongside our partners Parkerville and the Department, 
to look at how we can start embedding Aboriginal ways of working into this important work for 
community. That is what will make Ngalla Bidee Mia different to existing service models. We 
are Aboriginal led, and grounded in Community, with the backing of an Aboriginal Community 
Controlled organisation with over 35 years of experience in supporting the Community. 

Recently, we have been able to expand our workforce for this specialist area, by welcoming 
over 40 new staff to Wungening, with a range of skills and experiences. We have been working 
alongside new staff, through a comprehensive training and induction period, to help equip 
newcomers to our ways of working as an ACCO.

It has been a special time, with lots of great discussion, learning, and team building as we begin 
this journey together with a clear objective in mind: Healthy communities, our way.
We look forward to sharing more about when these services will come online, soon.



Yarns with 
Uncle Patrick

During my time with the WA Aboriginal Affairs Department, 
I had the pleasure of being the Regional Manager in 
Midland. We were responsible for improving the living 
conditions and overall environment of Nyungar families and 
people through programs and activities that benefited them. 

In 1995 the then Premier Richard Court (Liberal Party) and 
his Government supported and endorsed the creation of the 
Commission of Elders which represented Nyungar people 
throughout the Metro and Wheatbelt regions. There were 
also Commission of Elders groups created in the East and 

West Kimberley, Pilbara, Goldfields, Mid-West/Murchison Gascoyne and Great Southern. 

We engaged Mr Richard Wilkes (Elder and deadly Maarman) to visit and engage with 
Nyungar people throughout the Metro and Wheatbelt regions. Mr Wilkes had an extensive 
knowledge and understanding of Nyungar people, culture and language. 

Between myself, Mr Wilkes and other Nyungar staff in the Midland Aboriginal Affairs 
Department office we identified, then consulted Nyungar Elders from the Wheatbelt 
and Perth Metropolitan regions. We then invited 250 Nyungar Elders to the Aboriginal 
Advancement Council in Beaufort Street, East Perth to elect 25 Nyungar Elders to 
represent the Perth Metropolitan/Wheatbelt as the Commision of Elders. 

Ms Masie Weston and Ms Lilly Turvey were the first two elected to the Commission of 
Elders. It truly was a great privilege, pleasure and honour to learn from the best,  and my 
Elders taught me a lot about our culture and language. Being a part of the Elders further 
increased my personal knowledge of Nyungar History and heritage matters. These Nyungar 
Elders taught me so much about my family and myself as a Nyungar man. 

I would like to sincerely acknowledge and respect to Mr Richard Wilkes and Mr Edward 
Brown (deceased) who played a very important role in this process and taught and 
introduced me to the Great Southern and all Nyungar people. 
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Back row – Morton Hansen, Ivan Lawrence, Lyall Calyung (deceased), Cedric Jacob (deceased), 
Merv Abraham (deceased), Norm Harris (deceased), Everett Kickett (deceased), Tom Hayden (de-
ceased), Ben Drayton (deceased), George Hayden, Dennis Hayward (deceased), Owen Hansen.

Middle Row seated - Sam Miller (deceased), Dave Garlett (deceased), Ben Taylor, Kevin Davis 
(deceased), Joe Walley (deceased), Ralph Winmar (deceased) and Ivan Yarran (deceased). 

Front Row seated – Patrick Egan, Franklin Nannup (deceased), Masie Weston, Lilly Turvey (de-
ceased), Jenny Mogridge, and Ken Colbung (deceased).

The Nyungar 
Commission of Elders 
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WA Stolen Wages  
Compensation 
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The WA Government recently reached a 
settlement agreement that supports Aboriginal 
people who worked for little or no wages 
between 1936 and 1972.  

This is a historic settlement which recognises the 
abhorrent and discriminatory industrial practices 
perpetrated by the State Government against 
Aboriginal people. Particularly for Aboriginal 
people working on pastoral stations. 

As part of the settlement, the State Government will pay into an administered fund 
$16,500 for each eligible person, up to $165 million. This maximum total figure would 
only be paid if there are 10,000 or more eligible claimants.   

There may be many people who are eligible to make a claim. We would encourage those 
who might be eligible, or those who know people who may be eligible, to register as 
soon as possible. You can do this by contacting Shine Lawyers at wastolenwages@shine.
com.au.  To make a claim:  

•	 You must be an Aboriginal and/or Torres Strait Islander or the spouse or child of 
an Aboriginal and/or Torres Strait Islander (descendant claimant); 

•	 You, or your parent or spouse, must have worked in Western Australia between 
1936 and 1972; and  

•	 You or your parent or spouse were paid no or nominal wages for the work 
performed during this period. 

Although it is recognised that this settlement does not compensate our community 
entirely for these discriminatory practices, it is an important recognition from the State 
Government of the hurt and loss suffered by our mob.  

You can find out more about the Scheme by googling Stolen Wages WA Class Action, or 
visiting the WA Government website.
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Research Partners 
Wanted

Invitation to an Aboriginal-led Conversation about Protecting 
Aboriginal and Torres Strait Islander Health Data
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Researchers led by Wungening 
are interested in talking to 
Aboriginal and Torres Strait 
Islander adults in Boorloo (Perth) 
about how to keep health data 
safe. 

This Aboriginal-led community 
conversation invites you to 
join a 2-hour yarning session 
about the collection and use 
of Aboriginal and Torres Strait 
Islander health data in Boorloo. 
The conversation will contribute to local guidelines that aim to protect your health data. 

During the session we will yarn about: 

•	 How researchers keep Aboriginal and Torres Strait Islander health data safe 
•	 Ways to protect this data. 

This study is an opportunity to have your say about how Aboriginal and Torres Strait 
Isander peoples’ data should be used in research. 

A $70 honorarium will be offered and refreshments provided. 

If you are interested in taking part, or would like more information, please contact 
Christine Almond at calmond@wungening.com.au or on 9221 1411.  
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